
EATON BOARD OF EDUCATION REGULAR MEETING 
Hollingworth East Elementary 

July 8, 2021 
6:00 p.m. 

 

I. Opening of the Meeting 
 

A. Call to order – Vice President Beeghly 
 

B. Roll Call 
 

E. Beeghly Present_ D. Durham Absent_ B. Myers Present_ L. Noble Absent_ T. Parks Present_ 

C. Pledge of Allegiance – Vice President Beeghly led the Pledge of Allegiance. 
 

D. Executive Session 
 

To consider the employment of a public employee or official. 
 

The following individuals are invited to attend:  Jeff Parker, Rachel Tait, MissAnne Imhoff, Mark 
Matthews, Haylee Petelle, and Melissa Stewart  

 

Motion by Terry Parks , second by Ben Myers to convene executive 
session. 

 
Beeghly  Y  Durham     Myers  Y  Noble      Parks  Y  

 

Vice President declares motion passed.     #2022-001 
 

Vice President convenes executive session at   6:01  p.m.      
 

Vice President resumes open session at   6:51 p.m. 
 
 

II.  Treasurer’s Business – Rachel Tait 
 
 

ADOPTION OF CONSENT AGENDA ITEM – FINANCIAL 
 

Action by the Board of Education in “Adoption of Consent Agenda Item” at this point of the agenda 
means that item A is adopted by one single motion unless a member of the Board, the 
Superintendent, or the Treasurer requests that any such item be removed from the “Consent 
Agenda Items” and voted on separately. 

 
A. The Treasurer recommends approval of the following: 

 

1. Approve minutes of the June 14, 2021 Regular Board Meeting. 
2. Approve minutes of the June 28, 2021 Special Board Meeting. 
3. Submission of Warrants. 
4. Submission of Financial Report. 
5. Submission of Investment Report. 
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6. Approve Then and Now purchase order to Beechwood Golf Course for $5,298.75 with funds 
available then (6/12/2021) and now for Football Fundraiser. 

 
 
 

Motion by  Ben Myers  , second by  Terry Parks    
 

Discussion – None.  
 

Beeghly Y   Durham      Myers Y   Noble      Parks Y  
 

Vice President declares motion    passed.                            #2022-002 
 
 

III. Reports 
 

A. Miami Valley Career Technology Center Report – Mr. Parks shared that MVCTC’s 
Treasurer, Matt Huffman, will be leaving MVCTC at the end of September. Construction on the 
new building is going well.  

B. Parks and Recreation Board Report – Mr. Myers said there will be a meeting next Tuesday. 
C. Superintendent Report – Mr. Parker gave an update on the paving projects currently 

underway. Mrs. Imhoff gave an update on Summer School. 
D. Other Reports – None.  

 

IV. Old Business – None. 
 

V. New Business 
 
 

ADOPTION OF CONSENT AGENDA ITEMS - PERSONNEL 

Action by the Board of Education in “Adoption of Consent Agenda Items” at this point of the agenda 
means that items A through O are adopted by one single motion unless a member of the Board, the 
Superintendent, or the Treasurer requests that any such item be removed from the “Consent 
Agenda Items” and voted on separately. 

 

A. Resignation and Retirement 
 

The Administration recommends approval of the following resignation and retirement. 
 

1. Laura White, Teacher, resignation effective August 13, 2021. 
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B. Employment – Administrative Contract 
 

The Administration recommends approval of Mark Mathews on a two-year limited contract 
effective for the 2021-2022 and 2022-2023 school years. Mr. Mathews will serve as the 
Assistant Elementary Principal beginning July 9, 2021 through December 31, 2021, with 
transition to the Bruce Elementary Principal beginning January 1, 2022. Salary and duties per 
Board Policy, Administrative Rules and Regulations, and all applicable state and local 
requirements. Employment contingent upon completion of all local and state requirements 
including by not limited do background checks and appropriate licensure. 

 
C. Employment Classified Staff 

 

The Administration recommends the employment of the following personnel for the 2021-2022 
school year, effective the day after board approval unless otherwise noted. Employment 
contingent upon certification (where applicable), criminal background check, and all other state 
and local requirements. Salary and duties per Board Policy, Negotiated Agreement, and 
Administrative Rules and Regulations. 

1. Haylee Petelle, Secretary (10-month), effective August 2, 2021 
 

D. Amend Administrator Handbook 
 

The Administration recommends approval to amend the Salary and Fringe Benefits Handbook 
pertaining to Assistant Superintendent, Principals, Assistant Principal, Directors, Psychologist, 
Psychology Assistant retroactive to July 1, 2021. Handbooks are available at the 
Superintendent’s Office. 

 
E. Amend Exempt Classified Handbook 

 

The Administration recommends approval to amend the Salary and Fringe Benefits Handbook 
pertaining to the Administrative Assistant to the Superintendent, Administrative RN, Account 
Clerk Budget, Assistant to the Treasurer, Cafeteria Manager, EMIS Coordinator, Central Office 
Secretary Assigned to the Superintendent, Secretary to the Treasurer’s Office, Secretary to the 
Director of Operations, retroactive to July 1, 2021. Handbooks are available at the 
Superintendent’s Office. 

 
F. Salary Schedule for Exempt Employees 

 

The Administration recommends approval of the Salary Schedule for Administrators and 
Exempt Non-Bargaining Classified Staff as presented by the Treasurer, effective at the 
beginning of each employee’s contract year for the 2021-2022, 2022-2023 and 2023-2024 
school years. 

 
G. Terminate Current Contract and Execute New Contract for Superintendent 

 

The Administration recommends approval of the resolution to accept the mutual agreement to 
terminate the 2021-2026 Superintendent contract and to execute a new Superintendent contract 
with Jeff Parker. 
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WHEREAS, Jeff J. Parker (“Mr. Parker”) has provided valuable service to the Eaton Community 
School District as Superintendent for the Board of Education; and 

 
WHEREAS, Mr. Parker is currently employed under a Superintendent Contract; and 

 
WHEREAS, the Board of Education and Mr. Parker mutually desire to terminate the 2021-2026 
Superintendent Contract and execute a new Superintendent Contract effective August 1, 2021; 
and 

 
WHEREAS, this Board of Education believes that the execution of a new Superintendent 
Contract for Mr. Parker as Superintendent will be highly beneficial to the District by maintaining 
continuity of personnel and allowing the District to continue to benefit from the extensive 
knowledge, experience, and leadership abilities of Mr. Parker. 

 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Education and Jeff J. Parker 
mutually agree to terminate the 2021-2026 Superintendent Contract effective July 31, 2021. 
The 2021-2026 Superintendent Contract shall become null and void on that date. 

 
BE IT FURTHER RESOLVED, that the Board of Education shall execute a new Superintendent 
Contract effective August 1, 2021 through July 31, 2026. The new Superintendent Contract will 
supersede and replace any prior contract for employment. 

 
BE IT FURTHER RESOLVED, that it is found and determined that all formal action of this Board 
of Education concerning or related to the adoption of this Resolution was adopted in an open 
meeting of this Board, and all deliberations of this Board that resulted in such formal action were 
adopted in meetings open to the public, in compliance with all applicable requirements of the 
Ohio Revised Code. 

 
H. Terminate Current Contract and Execute New Contract for Treasurer 

 

The Administration recommends approval of the resolution to accept mutual agreement to 
terminate the current Treasurer/CFO contract and to execute a new Treasurer/CFO contract 
with Rachel M. Tait 

 
WHEREAS, Rachel M. Tait (“Ms. Tait”) has provided valuable service to the Eaton Community 
School District as Treasurer/CFO for the Board of Education; and 

 
WHEREAS, Ms. Tait is currently employed under a Treasurer/CFO Contract; and 

 
WHEREAS, the Board of Education and Ms. Tait mutually desire to terminate the current 
Treasurer/CFO Contract and execute a new Treasurer/CFO Contract effective August 1, 2021; 
and 

 
WHEREAS, this Board of Education believes that the execution of a new Treasurer/CFO 
Contract for Ms. Tait as Treasurer/CFO will be highly beneficial to the District by maintaining 
continuity of personnel and allowing the District to continue to benefit from the extensive 
knowledge, experience, and leadership abilities of Ms. Tait. 
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NOW, THEREFORE, BE IT RESOLVED, that the Board of Education and Rachel M. Tait 
mutually agree to terminate the current Treasurer/CFO Contract effective July 31, 2021. The 
current Treasurer/CFO Contract shall become null and void on that date. 

 
BE IT FURTHER RESOLVED, that the Board of Education shall execute a new Treasurer/CFO 
Contract effective August 1, 2021 through July 31, 2025. The new Treasurer/CFO Contract will 
supersede and replace any prior contract for employment. 

 
BE IT FURTHER RESOLVED, that it is found and determined that all formal action of this Board 
of Education concerning or related to the adoption of this Resolution was adopted in an open 
meeting of this Board, and all deliberations of this Board that resulted in such formal action were 
adopted in meetings open to the public, in compliance with all applicable requirements of the 
Ohio Revised Code. 

 
 

I. Terminate Current Contract and Execute New Contract for Director of Operations 
 

The Administration recommends approval of the resolution to accept mutual agreement to 
terminate the current Director of Operations contract and to execute a new Director of 
Operations contract with Matthew Robbins. 

 
WHEREAS, Matthew W. Robbins (“Mr. Robbins”) has provided valuable service to the Eaton 
Community School District as Director of Operations for the Board of Education; and 

 
WHEREAS, Mr. Robbins is currently employed under a Director of Operations Contract; and 

 
WHEREAS, the Board of Education and Mr. Robbins mutually desire to terminate the current 
Director of Operations Contract and the 2022-2024 Director of Operations Contract and execute 
a new Director of Operations Contract effective retroactive to July 1, 2021; and 

 
WHEREAS, this Board of Education believes that the execution of a new Director of Operations 
Contract for Mr. Robbins as Director of Operations will be highly beneficial to the District by 
maintaining continuity of personnel and allowing the District to continue to benefit from the 
extensive knowledge, experience, and leadership abilities of Mr. Robbins. 

 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Education and Matthew W. Robbins 
mutually agree to terminate the current Director of Operations Contract and the 2022-2024 
Director or Operations Contract effective retroactive to June 30, 2021. The current Director of 
Operations Contract shall become null and void on that date. 

 
BE IT FURTHER RESOLVED, that the Board of Education shall execute a new Director of 
Operations Contract effective retroactive to July 1, 2021 through June 30, 2024. The new 
Director of Operations Contract will supersede and replace any prior contract for employment. 

 
BE IT FURTHER RESOLVED, that it is found and determined that all formal action of this Board 
of Education concerning or related to the adoption of this Resolution was adopted in an open 
meeting of this Board, and all deliberations of this Board that resulted in such formal action were 
adopted in meetings open to the public, in compliance with all applicable requirements of the 
Ohio Revised Code. 
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J. Employment – Language Tutor 
 

The Administration recommends the employment of Ayumi Brehm, Japanese tutor, for Limited 
English-speaking students in the 2021-2022 school year; to be paid at a rate of $25.00 per hour, 
not to exceed 40 hours per week for a total not to exceed 900 hours. 

 
K. Employment of Non-certificated Substitutes 

 

The Administration recommends employment of the following personnel for the 2021-2022 
school year. Employment contingent upon certification (if necessary), criminal record check, 
and all other state and local requirements. Salary and duties per Board Policy and 
Administrative Rules and Regulations with no fringe benefits. 

 
1. Haylee Petelle, Substitute Secretary, effective July 26, 2021 through August 1, 2021. 

 
L. Employment of Non-certificated Extracurricular Position 

 

The following position has been posted and neither an employee of the district holding an 
educator license, who meets all of the Board’s qualifications, nor a nonemployee of the district 
holding an educator license, who meets all of the Board’s qualifications, has applied for, been 
offered, or accepted the position. The Administration recommends the employment of these 
nominees on one-year limited contract for the 2021-2022 school year, or as noted, contingent 
upon completion of all state and local requirements. Salary and duties per Board Policy, 
Negotiated Agreement, and Administrative Rules and Regulations. 

 
1. Teah Emrick, Reserve Girls Soccer Coach 

 
M. Volunteers 

 

The Administration recommends approval of the following volunteers. 
 

1. Ann Weadick, Volunteer Volleyball Coach 
 

N. Approval of Job Description 
 

The Administration recommends approval of the job description and position of Dean of 
Students, per Article 14.F of the Eaton Classroom Teachers Association negotiated agreement 
(Attachment A). 
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O. Authorization to Operate School Van 
 

The Administration recommends authorization for the following employees to operate a school 
van to transport students during the 2021-2022 school year, pending completion of all state and 
local requirements. 

 
1. Tim Appledorn 
2. Jennifer Cross 
3. John Htichcock 
4. Derek Lucas 
5. Leslie Roberts 

 
 
 

Motion by    Terry Parks , second by  Ben Myers  
 

Discussion – None. 
 

Beeghly   Y    Durham        Myers   Y   Noble       Parks _Y  
 

Vice President declares motion    passed  .       #2022-003 
 
 
 

ADOPTION OF CONSENT AGENDA ITEMS - ADMINISTRATIVE 

Action by the Board of Education in “Adoption of Consent Agenda Items” at this point of the agenda 
means that items P through Z are adopted by one single motion unless a member of the Board, the 
Superintendent, or the Treasurer requests that any such item be removed from the “Consent 
Agenda Items” and voted on separately. 

 
 

P. Student Assessment and Academic Intervention Services Resolution 
 

The Administration recommends approval of the following resolution. 
 

Whereas, the Eaton Community School Board of Education previously approved the Student 
Assessment and Academic Intervention Services. 

 
Whereas, the Eaton Community School Board of Education reviewed Student Assessment and 
Academic Intervention Services Policy 2623; 

 
Be It Resolved That, the Eaton Community School Board of Education authorizes the Eaton 
Community Schools to continue to implement the Student Assessment and Academic 
Intervention Services for the 2021-2022 school year. 
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Q. Inter-District Open Enrollment Resolution 
 

The Administration recommends approval of the following resolution. 
 

Whereas, the Eaton Community School Board of Education previously approved Inter-District 
Open Enrollment. 

 
Whereas, the Eaton Community School Board of Education reviewed Inter-District Open 
Enrollment Policy 5113; 

 
Be It Resolved That, the Eaton Community School Board of Education authorizes the Eaton 
Community Schools to continue to implement Inter-District Open Enrollment for the 2021-2022 
school year. 

 
R. Career Advising Resolution 

 

The Administration recommends approval of the following resolution. 
 

Whereas, the Eaton Community School Board of Education previously approved the policy for 
Career Advising. 

 
Whereas, the Eaton Community School Board of Education reviewed Policy 2413, Career 
Advising. 

 
Be It Resolved That, the Eaton Community School Board of Education affirms and authorizes 
the Eaton Community Schools to continue the implementation of Policy 2413, Career Advising, 
for the 2021-2022 school year. 

 
S. Parent and Family Engagement Resolution 

 

The Administration recommends approval of the following resolution. 
 

Whereas, the Eaton Community School Board of Education previously approved the policy for 
Parent and Family Engagement. 

 
Whereas, the Eaton Community School Board of Education reviewed Policy 2111, Parent and 
Family Engagement. 

 
Be it Resolved That, the Eaton Community School Board of Education affirms and authorizes 
the Eaton Community Schools to continue the implementation of Policy 2111, Parent and 
Family Engagement, for the 2021-2022 school year. 

 
T. Amend 2021 Graduation List 

 

The Administration recommends amending the list of graduates for the class of 2021 
(Attachment B). 
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U. Memorandum of Understanding – RN Administrative 
 

The Administration recommends approval of a Memorandum of Understanding between the 
Eaton Community Schools Board of Education and the Eaton Classroom Teachers Association 
regarding the RN Administrative (Attachment C). 

 
V. Resolution Adopting a Calamity Day Alternative Make-up Plan 

 

The Administration recommends approval of the resolution adopting a calamity day alternative 
make-up plan. 

 
WHEREAS, the Eaton Community Schools board of education desires that students have 
learning opportunities even when schools are closed for any of the reasons specified in section 
3313.482 of the Ohio Revised Code; and 

 
WHEREAS, section 3313.482 authorizes a board of education to adopt a plan by August 1 of 
each year to provide online learning opportunities for students in lieu of attendance on such 
days of closure; 

 
NOW THEREFORE BE IT, AND IT IS, HEREBY RESOLVED that the Eaton Community 
Schools board of education hereby approves the following plan. 

 
PLAN FOR ALTERNATIVE MAKE-UP OF CALAMITY DAYS 

Pursuant to Ohio Revised Code section 3313.482, the board of education of Eaton Community 
Schools hereby authorizes the following plan to allow students of the district to access and 
complete classroom lessons in order to fulfill up to a maximum of the number of hours that are 
the equivalent of three school days because of the closing of schools for any of the reasons 
specified in section 3313.482. 

 
1) This plan is adopted, pursuant to approval of the board of education, prior to August 1. 

 
2) This plan includes the written consent of the teachers' employee representative as 
designated under division (B) of section 4117.04. Such consent is on file in the official file of the 
board of education and is hereby incorporated into this plan as if specifically rewritten. 

 
3) Not later than November 1 of the 2021-2022 school year, each classroom teacher shall 
develop a sufficient number of lessons for each course taught by that teacher with such lessons 
requiring, in the judgment of the teacher, an amount of time equal to or greater than the number 
of hours that are the equivalent of the three school days in such teacher’s class. 

 
4) The teacher shall designate the order in which the lessons are to be posted on the district's 
web portal or web site. 

 
5) Teachers will update or replace such lessons as necessary throughout the school year 
based on the instructional progress of students. 

 
6) As soon as practicable after an announced school authorized under section 3313.482, the 
appropriate administrator may direct staff to make the designated lessons available on the 
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district’s portal or site. Each lesson shall be posted for each course that was scheduled to meet 
on the day of the school closing. 

 
7) Each student enrolled in a course for which a lesson is posted shall be granted a two-week 
period from the date of posting to complete the lesson. If the student does not complete the 
lesson within this time period, the student will receive an incomplete or failing grade unless a 
reason sufficient to the teacher is provided. 

 
8) Students without access to a computer shall be permitted to complete the posted lessons at 
school after the reopening of school. Students utilizing this option will be granted two weeks 
from the date of reopening to complete such lessons. If the student does not complete the 
lesson within this time period, the student will receive an incomplete or failing grade unless a 
reason sufficient to the teacher is provided. The district will provide access to district computers 
before, during, or after the school day (provided that the equipment is available and accessible 
at those times) or may provide a substantially similar paper lesson in order for students to 
complete the assignments. 

 
W. Resolution to Approve Out-of-State Student Travel to Wayne County and Union 

County 
 

The Administration recommends approval to allow the Superintendent to approve all out-of-state 
trips to Wayne County and Union County in Indiana for the 2021-2022 school year. 

 
X. Approval for Interscholastic Participation 

 

The Administration recommends approval for interscholastic participation in the following Ohio 
High School Athletic Association sponsored post-season tournament events for the 2021-2022 
school year. Additionally, the Administration recommends the approval of any in-state overnight 
trips that are deemed necessary and approved by the administration as they relate to the 
participation in one of the OHSAA sponsored tournaments listed in attachment B. In such 
circumstance, the Administration recommends approval of such overnight trip to begin no earlier 
than 1 day prior to the listed tournament start date and return no later than 1 day following the 
conclusion of the listed tournament end date (Attachment D). 

 
Y. Agreement with the Eaton Police Association 

 

The Administration recommends approval of the agreement with the Eaton Police Association to 
provide an officer at Aukerman Street and Eagle Lane, or a maximum of two (2) hours per day 
to assist in maintaining safety and order during student arrival and dismissal times (Attachment 
E). 

 
Z. Agreement with Waibel Energy Systems 

 

The Administration recommends approval of the agreement with Waibel Energy Systems for 
Heating and Air Conditioning Mechanical and Controls Services for the 2021-2022 school year 
(Attachment F). 
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Motion by  Ben Myers , seconded by     Terry Parks  
 

Discussion – None.  
 

Beeghly  Y Durham  Myers  Y Noble  Parks __Y  _ 
 

Vice President declares motion  passed .    #2022-004 
 

VI. Adjournment 
 

Motion by  Terry Parks , second by 
 

                            Ben Myers , to adjourn the meeting. 
 

Discussion – None. 
 

Beeghly   Y Durham  Myers ___Y_ Noble  Parks   Y_  
 

Vice President declares motion ___passed___.  #2022-005 
 

Vice President adjourns meeting at  7:09 p.m. 
 
Upcoming Meeting 

 

Meeting: Regular Board Meeting 
Date/Time: August 9, 2021 – 6:00 p.m. 
Location: East Elementary School 



 

Attachment A 
 

JOB DESCRIPTION 
 

Eaton Community Schools An 
Equal Opportunity Employer 

 
Title: 

 
Reports To: 

Employment Status: 

FLSA Status: 

 
Teacher on Special Assignment - Dean of Students 

Building Principal or Superintendent 

Full-time 

Exempt 

 

 
QUALIFICATIONS: 

 
1. A Master 's Degree or higher from an accredited college or university with major emphasis in school 

administration or in a related area. (If the applicant has begun Master's coursework in an area that relates 
to Administration or a related area and expresses an interest in Administration as a career option, the 
applicant can be considered). 

2. Minimum of three (3) years of teaching experience. 
3. Administrative license or working toward license preferred. 
4. Must pass criminal background check. 
5. A record free of criminal violations that would prohibit public school employment. Adheres to the 

Licensure Code of Professional Conduct for Ohio Educators. 
6. Complies with drug-free workplace ntles, board policies, and administrative guidelines/ procedures. 
7. Ability to establish working relationships with co-workers and function as part of a cohesive team. 
8. Commitment to keep current with skills essential to the objectives of the position. Successful teaching 

experience. Effective organizational planning and project management skills. Ability to identify, evaluate 
and implement program options, auxiliary services, and curricular materials that support the diverse 
learning needs of students. 

9. Must be able to work independently. 
 

GENERAL DESCRIPTION: 
 

The Dean of Students will assist the Principal in the organization, administration, and supervision of the 
individual school programs; performs professional administrative work of an introductory nature in preparation 
for career advancement to higher-level professional positions in administration; and will assist in all aspects of 
administrative work, including daily school operations, working with staff, parents and students, and learning 
about the other responsibilities of building administration including building management  and  scheduling.  Per 
the language of the Collective Bargaining Agreement (CBA), the Dean of Students will not have any duties, functions, 
responsibilities, etc. related to evaluations of members of the same CBA(ECTA). 

 
ESSENTIAL FUNCTIONS: 

 
1. Ability to assist the Principal, staff and parents on strategies that assist in continuously improving 

student achievement and instruction. 
2. Ability to support the functions of the school including student discipline and other supervisory duties as 

assigned by the Principal. 
3. Ability to a ss is t in establishing a positive learning environment and respond to the individual needs of 

students, supervise the reporting and monitoring of student attendance, and work with staff on 
preventative strategies and investigative follow-u p actions. 

4. Oversee attendance records and monitor truancy. Will also work with the building principal and county 
truancy officer. 

5. Investigate and handle school and bus discipline concerns and communicate with parents, teachers and 
the principal. 

6. Assist and/or lead the PBIS Team in the building, serve on Building Leadership Team 
7. Ability to supervise, direct, motivate, and collaborate with the building principal to improve teaching and 

learning within the school. 
8. Participate, as appropriate, in student IEP and other student-centered committees, MTSS, etc. 
9. Ability to communicate and work effectively and constructively with members of the school district and 

community. 

Eaton Community Schools is an 
EQUAL OPPORTUNITY EMPLOYER 

We do not discriminate on the basis of race, religion, color, sex, age, national origin, ancestry or disability. 
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10. Ability to react to change and frequent interruptions in a productive and positive manner, meeting 
deadlines as assigned. 

11. Work to implement the vision and mission of the District. 
12. Ability to work with technology/computer systems especially as they relate to the teaching and learning 

process. 
13. Prepare requisitions for supplies, textbooks and equipment; conduct inventories, maintain records and 

check on receipts for such materials. 
14. Conduct safety inspections and safety drill practice activities. 
15. Assume responsibility to assist the building principal and / or district administration for coordinating 

transportation, custodial, cafeteria and other support services. 
16. Ability to assist in establishing an optimal learning environment within the school. 
17. Work with the Guidance Department assisting in areas such as scheduling, district and state testing, etc. 
18. Ability to attend extracurricular activities scheduled during the day evening and weekends. 
19. Assist with website maintenance. 
20. Ability to ensure all school programs and activities conform to District guidelines and assist with building 

use forms. 
21. Ability to model commitment and dedication to work. 
22. Ability to work independently and without supervision, and complete work in an efficient manner. 
23. Perform record-keeping functions as directed by the Principal. 
24. Perform other tasks and assume other responsibilities as the Principal may assign. 
25. The employee shall remain free of any alcohol or non-prescribed controlled substance abuse in the 

workplace throughout his/her employment with the District. 
26. Performs other specific job-related duties as directed. 

 
OTHER DUTIES AND RESPONSIBILITIES: 

 
1. Anticipates time constraints. Manages tasks efficiently to meet deadlines. 
2. Averts problem situations and intervenes to resolve conflicts. 
3. Effectively uses active listening, observation, reading, verbal, nonverbal, and writing skills. Interprets 

information accurately and initiates effective responses. 
4. Maintains accurate records and submits required paperwork on time. 
5. Maintains an acceptable attendance record and is punctual. 
6. Manages individual, group, and organizational interactions. 

 
KNOWLEDGE, SKILLS AND ABILITIES: 

 
Knowledge of: Board policies and procedures; building policies and procedures; student discipline code; lesson 
plans; courses of study; textbooks; supplemental teaching materials; teaching techniques and strategies; 
motivational techniques; public relations; 
supervision; grading systems; standardized tests; Individualized Educational Plan s; intervention techniques; 
subjects taught. 

 
Ability to: 

 
 
 
 

Skill in: 
 

CONDUCT: 

 
interpret  policies,  procedures,  and  regulations;  administer  student  discipline  code;  develop  lesson  plans; 

follow courses of study; interpret textbooks and supplemental teaching materials; communicate effectively; 
supervise; schedule; evaluate; follow directions; maintain records and files; promotes a cooperative attitude 
with staff and administration; dress appropriately and show responsible care in personal hygiene; display an 
attitude of enthusiasm and interest in teaching; show respect for students and their opinions. 

 
audio visual equipment, computers, copier, laminator, and other items as required. 

 
Each staff member shall remain free of any alcohol or nonprescribed controlled substance and abuse of any 
prescribed controlled substance in the workplace throughout his/ her employment in the District. 

 
Each staff member shall serve as a role model for students in how to conduct themselves as citizens and as responsible, 
intelligent human beings. Each staff member has a legal responsibility to help instill in students the belief in and practice 
of ethical principles and democratic values. 

 
EQUIPMENT OPERATED: 

 
Audio visual equipment, computer, copier, laminator, and other items as required. 

 

Eaton Community Schools is an 
EQUAL OPPORTUNITY EMPLOYER 
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ADDITIONAL WORKING CONDITIONS: 
 

Occasional exposure to severe weather, loud and noise, unruly children/ adults, blood, bodily fluids and 
tissue. 

 
TERM OF EMPLOYMENT: 

 
One hundred eighty-three (183) days annual contract. Extended service may be approved through 
supplemental contract at the discretion of the Board of Education. 

 
The need for the Dean of Students position will be assessed each school year. If an Eaton teacher fills this position they will retain 
all contractual rights and will remain as a member of ECTA. They will retain all employment rights of ECTA members. The 
teacher filling the Dean of Students position can be assigned back to a position in which they are certified, at the end of the school 
year. The teacher cannot be terminated as a teacher without due process. The Dean of Students shall not perform any teacher 
evaluation functions related to other ECTA members. The Dean of Students will not be asked to offer input regarding the 
evaluation and/or evaluation functions of any ECTA member. Observations of teachers made by the Dean of Students in 
conjunction with their job description shall not be used to influence the evaluation process of any ECTA member. 

 
 

PERFORMANCE EVALUATION: 
 

Conducted by the building principal or designee. 

 
 

This job description in no manner states or implies that these are the only duties and responsibilities to be performed by 
the position incumbent. The incumbent will be required to follow the instructions and perform the duties required by the 
Board of Education. 

 
Superintendent or designee Date 

 
My signature below signifies that I have reviewed the contents of my job description and that I am aware of the 
requirements of my position. 

 
Employee Date 

 
 

[Approval date:] 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Eaton Community Schools is an 
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Final Graduat ion List 2021 

 

 
 

Shyanne Jean Abner Brittany Nicole Corwin Dallas Ryan Hines 

Ethan Joseph Alderman Logan Ray Cottle Tanner Blayne Hixson 

Tyler Hylton Ashworth Nathan Robert Crammer Gretah Raychel Jene l le Hounshell 

Jenna Elizabeth Aukerman Makayla Jo Deacon Ethan Isaac Howard 

Beau Vincent Austin Mallory Rene Deaton Spencer Daniel Hunt 

Madelynn Savanna Baker Mackensie Renee Delk Isabella Grace Hurd 

Brooklyn Maray Barker James Neal Dossett Jr. Adrian Michael Johnson 

Kendal Paige Barton Ashton Edward Lee Durbin Alexis Charlotte Kennedy 

Kennedee Jayne Bettker Felix Harold Durham Kylee Nichole Kid well 

Dawson Neal Blaylock Trinity Elise Eddy Austin Michael Kopf 

John David Bertel Ill Jazlynn Jane Elliott Carsyn Janice Lammers 

Sage Garrett Bowman Ainesleigh Mae Elstro Justin John Lammers 

Carly Monet Bricker Ross Michael Fogle Sam Henry Lawson 

Lexi Marie Brooks Kaitlyn Nicole Ford Tyler David Laycox 

Ryan Edward Brooks Alina Michelle Fore Cameron Robert Lewis 

Shyanna Nashea Brown Madison Paige Fugate Haran Clayton Nathaniel Lewis 

Dawson Lee Brubaker Bradley Gerald Gard Makayla Noelle Lipps 

Rachel Lynn Rose Buckler Anne Isabella Garton Trevor Frank Long 

Josilyn Marie Bulach Lillian Catherine Gerau Eric Chase Lynch 

Ethan David Alexander Burrell Jordan Ashley Gibbs Celeste Marie Maish 

Caleb Lee Caplinger Libby Ann Giffen Jesse Aron Marcum 

Cameron Michael Carroll Elizabeth Andrea Gonzalez Joshua Herbert Martin 

Jillian Madison Carroll Trevor Wade Guehring Kelli Audrey Mays 

Allyson Paige Chadwell Eric Brennan Halderman Olivia Zoe McCarty 

Kyla Faith Chappel Halayna Mae Lynn Hall Noah Franklin McClellan 

Rodney Ray Christian Megan Cathleen Hall Jacob Thomas McIntosh 

Jonathan David Clark Kendale Ernest Hamilton Cari Noelle Metz 

Marian Linley Clopper Ellery Katherine Harper Alexis Marie Miller 

Rebecca Jane Clyburn Jeremiah Cole Hauser Gabriel Foster Mirovsky 

Kendall Deborah Combs Owen Michael Hewitt Sophia Ann Murphy 
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Final Graduat ion List 2021 

 

Tess Margaret Murphy 

Alyvia Sue Myers 

Kayla Brianne Noah 

Amelia Joice Northern 

Joseph Michael Parks 

Kayleen Marie Peiffer 

Ethan Hunter Pence 

Anthony Joseph Pettitt 

Kylee Renee Pitsinger 

Travis Jayden Pittman 

Craig Devin Posey 

Brooke Lynn Pugh 

Emma Marie Pugh 

Jack Colton Randall 

Kianna Madison Rhodus 

Emma Marie Rich 

Katryna Ann Rich 

Chloe Rebecca Richardson 

Emily Marie Roark 

Rebekah Grace Ruthers 

Ceridwyn Irene Salyers 

Garrett Michael Sanders 

Kameron Daniel Sandifer 

Madison Nicole Sawesky 

Alaina Marie Schaeffer 

Lauren Dare Schaurer 

Devin Isaac Schmidt 

Madison Abigail Schmidt 

Hannah Nicole Schneider 

Jakob Benjamin Selbe 

Carson Jack Shafer 

Austin Lee Shaffer Colten 

Paul Shanefelt Beau 

Matthew Shepherd 

Peyton Lamar Shillingburg 

Alyssa Michele Short 

Kyla Ashlynn Simpson 

Brianna Elizabeth Smith 

Madison Nicole Snelling 

Claire Elizabeth Sorrell 

Faith Alexis Sowder 

Tanner Justin Staggs 

John Henry Sullivan Il l 

George Edward Swain 

Jacob Sy Tackett 

Evan Michael Tolliver 

Abigail Noelle Towe 

Keith Mitchell Turner 

Lance Douglas Unger 

Samantha Elizabeth Venable 

Grace Marie Waltz 

Liam Nickell Wappenstein 

Braily Nicole Ward 

Arianna Lynea Taylor Watkins 

Mercedes Joclyn Welcome 

Jenna Nycole Wheeler 

Jacob Alan White 

Katelyn Rose White 

Erika Paige Wilkinson 

Jeffrey Cole Willard 

Kiersten Lynae Woods 

Jacob Lewis Wright 

Joshua Nathan Tyler Wysong 

Nathaniel Lee Wysong 

Brandon Joseph Zapfe 
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MEMORANDUM OFUNDERSTANDING 
 

Th is Memorandum of Understanding is made and entered into by and between the Eaton Community School 
District Board of Education (the "Board") and the Eaton Classroom Teachers Association (the ''Association"). 

 
WHEREAS, the Board and the Association are parties to a Negotiated Agreement having a term of July 

1, 2021through June 30, 2024 (the ''Agreement ''); and 
 

W HEREAS, the Board and the Association agree that the position of school nurse is included in the 
bargaining unit of the Association; and 

 
WHEREAS, the Board and the Association desire to address a concern regarding hiring for the bargaining 

unit position of school nurse; 
 

THEREFORE, the Board and the Association agree as follows, effective upon the date of ratification by the 
parties, through June 30, 2022: 

 
1. The Board and the Association agree that, for the 2021-2022 school year, the Board 

may employ Tricia Cott ingim as a RN Administrative. In that role she will complete 
the work some of the duties typically performed by a licensed school nurse. Tricia Cott ingim must 
complete her Bachelor of Science in Nursing degree in order to apply for the license of school nurse 
from the Ohio Department of Education. Once the license is issued, she then will qualify to be 
eligible to fill the school nurse position, which is a bargaining unit position. 

 
2. The position of school nurse remains in the bargaining unit. The position of RN Administrative 

will not replace the position of school nurse. 
 

3. All other provisions of the Agreement currently in effect between the Parties hereto not altered by 
this Memorandum of Understanding shall remain in full force and effect for the term of the Agreement 
and no other agreements shall serve to alter the pro visions of the Agreement unless agreed to, in 
writing, between the parties hereto. 

 
IN WITNESSW HEREO F, the undersigned representatives have signed this Memorandum of Understanding, 

which shall be effective upon execution of the parties' duly authorized representatives. 
 

For the Board: For the Association: 
 
 
 

 
 

Superintendent 
Date:  _ 

ECTA President 
Date:    
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2021-2022 OHSAA Tournament Dates 
 
 
 

Baseball Girls Basketball 
 

•unless an earlier date is established by 
the District Athletic Board (no earlier than two 
days prior to the established date). 

Boys Basketball 
 
 

Sectional 2/14-2/ 26* 
District 2/28-3/5 
Regional 3/7-3/ 12 
State 3/18-3/20 

•unless an earlier date is established by the 
District Athletic Board (no earlier than 
two days prior to established date). 

 
 

Football 
 

First Round 10/29-10/30 
Reg. Quarter 
Finals 

11/5-11/6 

Reg. Semi Finals 11/12-11/13 
Reg. Finals 11/19-11/ 20 
State Semi. 11/ 26-11/ 27 
State Final TBA 

 
 
 
 
 

Soccer 
 

Sectional 10/18-10/23* 
District 10/25-10/30 
Regional 11/ 2-11/ 6 
State 11/ 9-11/13 

•unless an earlier date is established by the 
District Athletic Board (no earlier than 
two days prior to established date). 

Cross Country 
 
 

District 10/23 
Regional 10/30 
State 11/6 

  

 
 
 
 
 

Golf 
 
 

Sectional Boys 
DII & Girls DII 

9/27-10/2* 

District Boys DII 
& Girls DII 

10/ 4-10/9 

Stat e Boys DII 
& Girls DII 

10/15-10/16 

 
*Unless an earlier date is established by 
the District Athletic Board (no earlier than two 
days prior to established date). 

 
Softball 

 

Sectional 5/ 7-5/14 
District 5/16-5/21 
Regional 5/25-5/28 
State 6/2-6/4 

Sectional 5/14-5/ 21 
District 5/23-5/28 
Regional 6/2-6/3 
State 6/9-6/11 

 

Sectional 2/7-2/19* 
District 2/21-2/26 
Regional 2/28-3/5 
State 3/10-3/12 
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2021-2022 OHSAA Tournament Dates 
 

Swimming and Diving Girls Tennis 
 

*Unless an earlier date is established by 
the District Athletic Board (no earlier than 
two days prior to established date). 

 

Boys Tennis 
 

Sectional 5/ 9-5/ 14* 
District 5/ 16-5/ 21 
Stat e 5/ 27 -5 / 28 

*Unless an earlier date is established by the 
District Athletic Board (no earlier than 
two days prior to established date). 

 
Volleyball 

 
Sectional 10 /18-10/ 23* 
District 10 / 25-10/ 30 
Regional 11/ 1-11/ 6 
State 11/1 1-11/ 13 

*Unless an earlier date is established by 
the District Athletic Board (no earlier than 
two days prior to established date). 

Track and Field 
 

District 5/ 16-5/ 21 
Regional 5/ 25-5/ 28 
State 6/ 3-6/ 4 

 
 
 
 

Wrestling 
 

Individual 
Sectional 

2/ 21-2/ 26 

Individual 
District 

2/ 28--3/ 5 

State 3/ 10* 
 

*Denotes 3-day event to begin no sooner than 3/10 

Sectional 2/7-2/ 12 
District 2/ 14-2/ 19 
State 2/ 23-2/ 26 

 

Sectional 10/ 4-10/9* 
District 10 /11-10/ 16 
State 10 / 22-10 / 23 

 



 

 
 
 
 

Attachment E 
 

SCHOOL POLICE OFFICER SERVICESCONTRACT BETWEEN 

EATON COMMUNITY SCHOOLS AND 

EATON POLICE ASSOCIATION 

 
THIS SCHOOL POLICE OFFICER SERVICES CONTRACT (this "Agreement") is entered into and made effective as of the 7th 
day of July 2021, between EATON COM MUNITY SCHOOL DISTRICTBOARD OF EDUCATION, 306 EATON LEWISBURG 
ROAD, EATON, OH, 45320, (the "District" ) and the EATON POLICE ASSOCIATION, OHIO, 328 N. MAPLE STREET, EATON, 
OH, 45320, (the "Association"). Each of the signator ies hereto is referred to individually as a "Party" and collectively as 
the "Parties." 

 
 

WHEREAS, it is the desire of the District and the Association to enter into an agreement under which an Eaton Police 
Officer will provide Services, as specified below in provision 2, at the District during student arrival and departure times 
during the 2021-2022 school year. 

 
 

NOW, THEREFORE, the Parties, in exchange for and in consideration of the mutual promises and covenants contained 
herein agree as follows: 

1. NATURE OF AGREEMENT 

A. The Association shall assign a Police Officer to provide police supervision and other safety services (the 
"Services") at the District. 

 
B. The Association is a private, non-for-profit corporation duly authorized in the State of Ohio to do business and it 

is not under the authority, control, or direction of the City of Eaton. 
 

C. The Police Officer has full police authority while performing duties in the City of Eaton and is a certified Ohio 
Peace Officer. The Police Officer while engaged in the Services shall at all times be an employee of the 
Association and not the City of Eaton. 

 
D. The Police Officer shall provide Services at the intersection of Aukerman Street and Eagle Lane in Eaton, Ohio. 

 
E. Services shall be provided for one hour during student arrival and for one hour during student dismissal every 

school day during the 2021-2022 school year. 
 

F. The District shall pay the City $30.00 for each hour of Services up to $60.00 per day. 
 

G. In performing the Services the Association shall be an independent contractor, and neither the Association nor 
the assigned Police Officer shall be an employee of the District. 

 
H. The Association shall determine the method, details and means of performing the Services and shall supply all 

tools, vehicles, and instrumentalities required to perform the Services under this Agreement. 
 

I. Throughout the term of this Agreement, the assigned Police Officer shall maintain any and all licenses and 
certifications, and shall remain current as to training, and   professional   development. The Association shall 
be responsible for all costs associated with such licensure, certification, and training. 

2. THE SERVICES 

A. The Police Officer shall be a sworn City of Eaton Pol ice Officer assigned to provide the law enforcement activities 
to assist the District in maintaining safety and order during student arrival and dismissal times. 
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B. In general, the Services will be provided one hour before school during student arrival time (8:00 AM to 9:00 
AM) and one hour after school during student dismissal time (3:00 PM to 4:00 PM). In case where arrival and 
dismissal times are different (e.g., late start, snow delay, early dismissal, etc.), the time of providing the Services 
shall be adjusted, but shall be provided for one-hour periods during student arrival and dismissal times. 

 
C. The Police Officer shall wear the regulation police officer uniform and operate a police officer vehicle while on 

duty unless otherwise authorized. One purpose of the Police Officer is to provide a visible deterrent to crime and 
a positive representation of the Eaton Police Division to students and staff. 

 
D. The duties outlined in this Agreement are not exhaustive. The Police Officer may have additional duties as 

assigned by the District in cooperation with the Eaton Police Association. 

3. TERMINATION AND SUBSTITUTION OF POLICE OFFICER 

A. Either Party may terminate this Agreement at any time upon 14-day notice. Written notice of the termination 
shall be delivered to either party, via certified mail at the address stated above. 

 
B. Upon request by either Party, the Police Officer may be replaced by another individual to serve in the position of 

Police Officer, 

4. PAYMENT TERMS 

A. The Association shall invoice the District within thirty (30) days of month end for the cost of Services. 
 

B. The District shall pay the Association within 30 days of receipt of invoice. If the District fails to make timely 
payment, it shall have 10 days to cure any late payment without penalty. 

5. MISCELLANEOUS 

A. This Agreement constitutes the entire agreement between the Parties and supersedes all prior or 
contemporaneous agreements or understandings, oral and written, among the Parties with respect to the 
subject matter hereunder. In the event of any conflict between the terms of this Agreement, the terms of this 
Agreement shall control. 

 
B. This Agreement may only be amended in writing signed by each of the Parties. No term or condition of this 

Agreement shall be deemed waived, nor shall any estoppels exist against the enforcement of any provision of 
this Agreement, except by written instrument signed by the Party charged with such waiver or estoppels. No 
single waiver of any term or condition of this Agreement shall be deemed to be a continuing waiver unless 
indicated in a written instrument signed by the Party charged with the waiver. 

 
C. This agreement may be executed in multiple counterparts, each of which shall be deemed an original and all 

signatures delivered by facsimile and/or electronica y shall be as effective as original signatures. 
 

D. Each party warrants that the individual signing this Agreement on behalf of such party has the authority to enter 
into this Agreement and to bind the principal in whose behalf he or she signs. Further, each party agrees and 
affirms that the undersigned possesses all requisite right and authority of his or her principal to order or 
provide, and to obligate his or her principal to pay for, or to provide those services described herein. 

 
E. Should any provision of this Agreement, or the application thereof, be held invalid or unenforceable by a court 

of competent jurisdiction, the remainder of this Agreement, or alternative applications thereof, other than the 
provision(s) which shall have been held invalid or unenforceable, shall not be affected thereby and shall 
continue to be valid and enforceable to the fullest extent permitted by law or equity. 

 
F. No Party may assign this Agreement or the rights, interests or obligations hereunder without the written 

consent of the other Party. 
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G. This Agreement will be governed and interpreted under and in accordance with law of the State of Ohio. 

 
 

Dated June 11, 2021 
 
 

For Eaton Community School District 

Board of Education: 

 
For the Eaton Police Association: 

 

 
 

By: 

Its: 

By: 

Its: 
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